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From: Allen Hasara <info@ufcw1776.org> Rn2ewc,.,!O2)t

Sent: Friday, March 12, 2021 9:44 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from on external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_5PAMpa.qov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (ailvi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

1



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Allen Hasara

Mr. Allen Hasara
412 robin rd
Hatboro, PA 19040
ahasara@ufcw1776.org
610-513-9887
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From: Alyson Shaw <info@ufcw1776.org> flZtWCcoirjO1Y

Sent: Friday, March 12, 2021 1:56 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious emall,forward the message as an attachment to CWDPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

sincerely,
Alyson Shaw

Ms. Alyson Shaw
324 North Ave
Pittsburgh, PA 15209

Ashaw@ufcw1776.org
7248099014
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From: Austin Shaffer <info@ufcw1776.org> Review

Sent: Friday, March 12, 2021 10:13 PM
To: DH, MMRegulations; brodas@ufcwl776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email,forward the message as an attachment to CWOPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

sincerely,
Austin Shaffer

Mr. Austin Shaffer

8684 Barbara Drive

Girard, PA 16417
shafferaustinw@gmail.com
8144310427
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From: Bellew Asfa <info@ufcw1776.org> Rniew c03’h1tcUy
Sent: Friday, March 12, 2021 9:18 AM
To: DR MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Bellew Asfa

Mr. Bellew Asfa

243 Berkeley. Ave

Lansdowne, PA 19050

Basfa@ufcw1776.org
(510)513-0016
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From: Billie Moyer <info@ufcwl776.org> Review

Sent: Friday, March 12, 2021 10:06 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [Externall Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

sincerely

Billie Moyer

Mrs. Billie Moyer

30 nora st
Clark, PA 15113

clarkboro201o@gmail.com
7244560140
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Sent: Friday, March 12, 2021 9:20 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Bob martucci

Mr. Bob Martucci
3031 Eaton rd
Plymouth meeting, PA 19462
B ma rtu cci @ u1cw1776 . otg
6107720754
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From: Brian Dykes <info@ufcw1776.org> Revlewcatktor;
Sent: Friday, March 12, 2021 10:27 AM
To: OH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAM@po.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Brian Dykes

Mr. Brian Dykes
3901 conshohocken Avenue
Philadelphia, PA 19131
Briandykes534@gmail.com
2672540767
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From: Carla Dorsey <info@ufcw1776.org>
Sent: Friday, March 12, 2021 9:58 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [Externalj Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as on attachment to CWOPA_SPAM@po.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
carla Dorsey

Miss carla Dorsey
6112 Locust Str
Philadelphia , PA 19139
carladorsey69@icloud.com
215-740-1215
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From: Catherine Serluco <info@ufcw1776.org>
Sent: Friday, March 12, 2021 1:10 PM
To: DH, MM Regulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAMpo.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
cathy Serluco

Mrs. Catherine Serluco
3 south maim rd
Broomail, PA 19008

iserlucol@verizon.net
484-716-0856
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From: Charles Donnelly <info@ufcw1776.org> Rnaew

Sent: Friday, March 12, 2021 11:52 AM
1011

To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

sincerely,
Charles Donnelly

Mr. charles Donnelly
320 lodge rd.
Philadelphia, PA 19128
cdonnelly985@aol.com
2155083241
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From: Chel Lawson <info@ufcw1776.org>
Sent: Friday, March 12, 2021 1:17 PM 1011

To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external 5ender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

U

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and
1



awarded up to S additional points for signing. Specifically, this change will permit the Department
to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning againSt the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

cheryl Lawson

Mrs. Cheryl Lawson
10441 Edinboro rd
McKean, PA 16426
Outlaw7996@gmail.com
8144767996
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From: Christina Wentz <in1o@ufcw1776.org>
Sent: Friday, March 12, 2021 1:38 PM
To: DR MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message isfram an external sender. Ca nat open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

christina wentz

Mrs. christina wentz
2705 Greenhill Drive
Erie, PA 16506
karmalsmomyahoo.com
8144314437
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From: Christine Naida <info@ufcw1776.org>
Sent: Friday, March 12, 2021 9:23 AM
To: DH, MMRegulations; brodas@ufcwl776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Christine Naida

Ms. Christine Naida

600 Crescent Avenue
Lansdale, PA 19446

Chrin24@gmail.com
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From: Clifford Murray <info@ufcw1776.org>
Sent: Friday March 12. 2021 11:13 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Ba not open links or attachments from unknawn sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Clifford Murray

Mr. Clifford Murray
4738 main st
Whitehall, PA 18052
djpow610@icloud.com
4845530446
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From: Coreen Thomas <info@ufcw1776.org> Reviswciloiy

Sent: Friday, March 12, 2021 5:44 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external 5ender. Do not open links or ottochments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariluana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

careen Thomad

Ms. coreen Thomas
1814 Hancock Blvd
Kenhorst, PA 19607-2925

Renie237@gmaiI.com
610-777-1842
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From: Denise Wyckoff <info@ufcw1776.org>
Sent Friday, March 12, 2021 8:05 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Denise Wyckoff

Mrs. Denise wyckoff
1075 Butler Rd
Springdale, PA 15144
niecy_1967@hotmail.com
4124182446
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From: Edward Zimmaro <info@ufcw1776.org>
Sent: Friday, March 12, 2021 12:48 PM
To: OH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulafion #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to

comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Edward Zimmaro

Mr. Edward Zimmaro
62 HOME RD
HATBORO, PA 19040

edzimmaro@kw.com
2673372656
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From: Ef Auer <info@ufcw1776.org> ‘W CWIOJ%’!°1Y

Sent: Friday, March 12, 2021 7:40 PM
1I1

To: DR MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email,forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Ed Auer

Mr. EfAuer
214 lager dr
Gibsona, PA 15044

eauer@ufcw1776.org
4127426141
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From: Fred Guaglinore <info@ufcwl76.org> Review

Sent: Friday, March 12, 2021 11:52 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

A7TENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and

awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Fred Guaglinore

Mr. Fred Guaglinore
3960 Gateway Dr. Apt. Bi
Philadelphia, PA 19145
Hitman3725@gmail.com
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From: Henry Lesesane <info@ufcw1776.org>
Sent Friday, March 12, 2021 5:27 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Henry Le5sesaneir

Mr. Henry Lese5ane
4535 DEVEREAUX ST
PHILA, PA 19135

hlesane@gmail.com
2152402387
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From: Isaac Reynolds <in1o@ufcw1776.org>
Sent: Friday, March 12, 2021 10:48 AM
To: DH, MMRegu)ations; brodas@u1cw1775.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical MarUuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Isaac Reynolds

Mr. Isaac Reynolds
460 Washington Rd. Apt 711
Pittsburgh, PA 15228

ike0576@gmail.com
4127355693

2



/ fltCEIi4
I Ma,-10

DH, MMRegulations / ‘- O2j

/ hIdpj1

From: James D’Alessandro <info@ufcw1776.org>
Sent: Friday, March 12, 2021 12:57 PM
To: DR MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message isfram an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical MarUuana.
The Medical MarUuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (ailvi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
James D’Alessandro

Mr. James D’Alessandro
3238 Eastmont Ave
Pittsburgh, PA 15316

Jdalessandro@ufcw1776.org
4129165230
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From: James Travaglini <info@ufcw1776.org> &Q1w

Sent: Friday, March 12, 2021 9:19 AM
To: OH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

James M Travaglini

Mr. James Travaglini

116 Sycamore Rd

RAVERTOWN, PA 19083

jimmytrav@msn.com
4849950924
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From: James McCloskey <info@ufcw1776.org> Review

Sent: Friday, March 12, 2021 5:00 PM
To: DH, MM Regulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from on external sender. Do not open Iink5 or attachments from unknown sources. To
report suspicious emall,forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

1



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $i,ooo a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Jim

Mr. James Mccloskey
351 Zane Ave
Jenkintown, PA 19046

Jmccloskey@ufcw1776.org
2159199055
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From: Jennifer Allen <info@ufcw1776.org> /
Sent: Friday, March 12, 2021 3:18 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links ar attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical reNef for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Jennifer Allen

Mrs. Jennifer Allen
3516 7th Ave
Beaver Falls, PA 15010
cakesbyjennifer@yahoo.com
7244940935
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From: Joseph Pizzo <info@ufcw1776.org> Rnriew

Sent: Friday, March 12, 2021 10:40 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Joseph Pizzo SBNE

Mr. Joseph Pizzo
1028 watkins

Philadelphia, PA 19148-1135

joepittsj r@ aol .com
2158701557
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From: joseph ryan <info@ufcw1776.org> Rer1.ewcws141o3y

Sent: Friday, March 12, 2021 11:38 PM
To: DH, MMRegulations: brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AITENTION: This email message is from an external sender. Do not open link5 or attachments from unknown sources. To
report su5picious email, forward the message as an attachment to CWOPA_SPAM@ipa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to S additional points for signing. Specifically, this change will permit the Department

1



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

joseph ryan

Mr. joseph ryan

3025 chestnut st.
lafayette Ml, PA 19444

josephryan14@verizon.net
6108253522
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From: Joyce Bailey <info@ufcw1776.org>
Sent: Friday, March 12, 2021 1:17 PM
To: DR MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external sender. Do not open links or attochments from unknown sources. To
report suspicious emoil, forward the message as an attachment to CWQPA_SPAM@po.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Joyce Bailey

Mrs. Joyce Bailey
7630 Scott’s Mill Rd
Rigers, OH 44455

Joycebailey7577@gmail.com
3302077577

2



/ tttCEIVE
/ N20

DH, MMRegulations / ‘ ctJ7j

/ hdepj
From: Julie Curry <info@ufcw1776.org> RfltVCQTh4tOY
Sent: Friday, March 12, 2021 12:57 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Julie curry

Ms. Julie curry
345 Southpointe Blvd

canonsburg, PA 15317
jcurryufcw1776.org
412-6294253
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From: Kathleen Angud <info@ufcw1776.org> RnW

CQumt01Y
Sent: Friday, March 12, 2021 4:16 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAMpo.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Kathleen Angus

Mrs. Kathleen Angud

2031 Minqua TrI

Tobyhanna, PA 18466

Kangus@verizon.net
570-807-5002

2



/ fltCEIuib
DH, MMRegulations / Mar 18 2021

/ hdld
Re

From: Kevin Nau <info@ufcw1776.org> Esvewc01101z.
Sent: Friday, March 12, 2021 12:58 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAMpa.gav.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to

learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to

comply with neutrality and card check agreements and/or other labor peace agreements

submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Kevin Nau

Mr. Kevin Nau
102 Tudor dr

St clairsville, OH 43950

Knau@ufcw1776.org
412-736-4296
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From: Lance Huber <info@ufcw1776.org> Rvze

Sent: Friday, March 12, 2021 9:05 AM
To: DH, MM Regulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as on attachment to CWQP4_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Lance Huber

Mr. Lance Huber
345 Southpoint Blvd., Suite 300
canonsburg, PA 15317

Ihuber@ufcw1776.org
4124437868
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From: Leonard Purnell <info@ufcw1776.org>
Sent: Thursday, March 11,2021 4:47 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AITENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforceand the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Leonard M Purnell

Mr. Leonard Purnell

1432 crosby Drive
Fort washington, PA 19034

lpurnell@UFcw1776.oRG
5105139949
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From: Mandy Proudfoot <in1o@ufcw1776.org>
Sent: Friday, March 12, 2021 11:52 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forword the message as an attachment to CWOPA_SPAM@ipa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical marijuana organization fails to

comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Mandy Proudfoot

Ms. Mandy Proudfoot
191 28th Division Hwy
canton, PA 16311
trueduck2003@yahoo.com
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From: Marty Cook <info@ufcw1776.org>
Sent: Friday, March 12, 2021 6:16 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject lExternal] Public Comment in response to proposed Regulation #10-219

AITENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAM@po.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marUuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Marty cook

Mr. Marty cook
4902 carlisle Pike - Suite 362
Mechanicsburg, PA 17050
marty@bcme.net
717-395-6462
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From: Matthew Ruffing <info@ufcw1776.org> 1€WC03,fd1Y

Sent: Friday, March 12, 2021 8:55 PM
To: OH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical maruuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to

comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and

awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Matthew Ruffing

Mr. Matthew Ruffing

5, heather Lane
Mckeesport, PA 15132

matthewruffings@icloud.com
4126564102
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From: Michael Davies <info@ufcw1776.org> TfltWConm.j!t03Y

Sent: Friday, March 12, 2021 1:10 PM
To: DR MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AflENTIQN: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Mike Davies

Mr. Michael Davies

1278a chapel Rd
Monaca, PA 15061

davies4michael@yahoo.com
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From: Michael English <info@ufcw1776.org> ReVIcQUcq3F

Sent: Friday, March 12, 2021 1:50 PM
To: OH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AUENTION: Thi5 email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpo.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marUuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Michael English

Mr. Michael English
76 Wynmere Dr
Horsham, PA 19044

mikepaperhanger@msn.com
2156280676
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From: Michael Gleason <info@ufcw1776.org> Rnz

Sent: Friday, March 12, 2021 9:11 AM
To: DR MM Regulations: brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external 5ender. Do nat open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical MarUuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariluana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

sincerely,
Michael Gleason

Mr. Michael Gleason
23 Fulton St
Hanover, PA 17331
meg42105@gmail.com
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From: Michele Kessler <info@ufcw1776.org>
Sent: Friday, March 12, 2021 6:58 PM
To: DH, MMkegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Michele Kessler

Ms. Michele Kessler
15 Elm St
Mountain Top, PA 18707
mkesslerufcw1776.org
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From: Nancy Young <info@ufcw1776.org> Review
Sent: Friday, March 12, 2021 11:54 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Nancy Young

Mrs. Nancy Young

2810 Oak Ridge dr
Norristown, PA 19403

Youngnancy2810@gmail.com
4843627606
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From: Pat Hamilton <info@ufcw1776.org>
Sent: Friday, March 12, 2021 1:15 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: Thi5 email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Pat Hamilton

Ms. Pat Hamilton
810 Martin Ave
Bryn Mawr, PA 19010

Pathscan704@gmail.com
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From: Patricia Heyl <info@ufcw1776.org> Review

Sent: Friday, March 12, 2021 10:18 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical mariluana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change wilt permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Patricia Heyl

Mrs. Patricia Heyl

366 center new texas rd

pittsburgh, PA 15239

Pattimarie821@yahoo.com
4129958718
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From: Patti Jones <info@ufcw1776.org> Union,

Sent: Friday, March 12, 2021 12:03 PM
To: DR MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpo.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Patti Jones

Ms. Patti Jones
3637 Cloverdale Rd
Bensalem, PA 19020

Paddyj2@comcast.net
215 245 5388
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From: RH Gielarowski <info@ufcw1776.org> tvco11,1it03y

Sent: Friday, March 12, 2021 1:58 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical MarUuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in.the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements

submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

R Gielarowski

Mr. R H Gielarowski

151 Milne Dr. Apt. A4
Monaca, PA 15061

killeristheman@gmail.com
412-908-0333
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From: Rener Linn <info@ufcw1776.org>
Sent: Friday, March 12, 2021 4:46 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AUENTION: Thi5 email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWQPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to astandard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (aflvi) The medical mariluana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Renee linnF

Mrs. Rener Linn
148 Ohare rd

canonsburg, PA 15317

Reneelinn2015@gmail.com
724986-22%
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From: Rich Lenhart <info@ufcw1776.org>
Sent: Friday, March 12, 2021 7:44 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@Jpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Since re
Rich Lenhart

Mr. Rich Lenhart
345 Southpointe Blvd
canonsburg, PA 15317
rlenhart@ufcw1776.org
4124963517
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From: Robert Kubiak <in1o@ufcw1776.org> &vzew CQ’Y
Sent: Friday, March 12, 2021 8:56 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: Th15 email message /5 from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,bob kubiak
Bob kubiak

Mr. Robert Kubiak
149 Warren drive
New Kensington, PA 15058
bobkubiak1977@gmail.com
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From: Robert Malloy <info@ufcw1776.org>
Sent: Friday, March 12, 2021 3:25 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AITENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.qov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Robert Malloy

Mr. Robert Malloy
Rear 901 schwabe Stree
Freeland, PA 18224
rvm440@yahoo.com
5704014901
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From: Robert Martino <info@ufcw1776.org> Review

Sent: Friday, March 12, 2021 10:37 AM
To: DH, MMRegulations: brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Robert Martino

Mr. Robert Martino
720 Franklin Street

McKeesport, PA 15132

pawiseguy88@gmail.com
4122255131
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From: Rob Matteson <infc@ufcw1776.org>
Sent: Friday, March 12, 2021 9:08 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Robert matteson

Mr. Rob Matteson

1515 Putnam dr.
Lancaster, PA 17602

Rmatteson17602@gmaiI.com
7172930524
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From: Sarah Manzi <info@ufcw1776.org>
Sent: Friday, March 12, 2021 7:46 PM

1i

To: DH, MMRegulations; brodas@ufcw1776.org
Subject - jExternal] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Ba not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_5PAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department

1



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Sarah m

Mrs. Sarah Manz

319 aswell ct
Scranton , PA 12504
Damned cons piricy@ aol .com
5708153985
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From: Scot Fenstermaker <info@ufcw1776.org> Revaewczoiy

Sent: Friday, March 12, 2021 2:41 PM -

To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AUENTION: This email message is from an external sender. Do nat open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@po.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and mare. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Scot Fenstermaker

Mr. Scot Fenstermaker

78O8carpet rd
New Tripoli, PA 18066

scot126@yahoo.com
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From: SONIA PICRALSKY <info@ufcw1776.org> /
Sent: Friday, March 12, 2021 2:42 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject: [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as on attachment to CWOPA_SPAMpo.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariluana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Sonia Pichaisky

Miss SONIA PICHALSKY

2519 E ALLEGHENY AVE
PHILADELPHIA, PA 19134
Miss.pichalsky@gmail.com
2152395061
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From: Stephanie Fello <info@ufcw1776.org>
Sent: Friday, March 12, 2021 8:34 PM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marUuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Stephanie fello

Ms. Stephanie Fello

542 center hill Road
Pittsburgh , PA 15239

Stephaniefello@yahoo.com
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From: Tanya Rodriguez <info@ufcw1776org> ‘eVCO’QZY

Sent: Friday, March 12, 2021 10:48 AM
To: DH, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AflENTION: This email message is from on external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.gav.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, ft is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical marijuana organization fails to

comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to 5 additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Tanya Rodriguez

Mrs. Tanya Rodriguez
6201 north 10th street uni534
Philadelphia, PA 19141
calista46@yahoo.com
2159543521

2



/ rctc$VEb
DH. MMRegulations / Mar j 2021

/ d1up
From: Tawanda Cain <info@ufcw1776.org> Review COmJ5JSU Or7

Sent: Friday, March 12, 2021 5:14 PM
To: DR, MMRegulations; brodas@ufcw1776.org
Subject [External] Public Comment in response to proposed Regulation #10-219

AITENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAMpa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card
check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (ailvi) The medical marijuana organization fails to
comply with neutrality and card check agreements and/or other labor peace agreements
submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace
agreements which are included under “community impact” section of the application and
awarded up to 5 additional points for signing. Specifically, this change will permit the Department



to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,
Tawanda cain

Mrs. Tawanda cain
2603 Ellsworth St
Philadelphia, PA 19146
twndcain@gmail.com
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From: Vince Merringer <in1o@ufcw1776.org> Rewe0:itoly
Sent: Friday, March 12, 2021 11:26AM
To: DH, MMReguations; brodas@ufcw1776.org
Subject [Externalj Public Comment in response to proposed Regulation #10-219

ATTENTION: This email message is from an external sender. Do not open links or attachments from unknown sources. To
report suspicious email, forward the message as an attachment to CWOPA_SPAM@pa.gov.

Members of the Independent Regulation Review Commission and Department of Health:

I am submitting public comment in response to proposed Regulation #10-219: Medical Marijuana.
The Medical Marijuana Program provides critical relief for thousands of patients across the
Commonwealth, sustainable jobs for growers, processors and distributors and an opportunity to
pave the way for a new industry in Pennsylvania. I believe it is imperative that employers in this
industry are accountable and held to a standard consistent with other industries serving patients
in the Commonwealth. It is s critical that Pennsylvania get the process right in order to protect the
workforce and the future of this industry. As such, my comments are regarding section § 1141.47.
General penalties and sanctions.

As you are aware, applicants seeking a medical marijuana license submit a comprehensive
application detailing their projected plans, financials, diversity plans, impact on the community,
and more. Applicants have been able to receive additional points on their application by signing
a neutrality and card check agreement with a labor organization, agreeing to stay neutral in the
attempt to organize the workforce, bringing better wages, benefits and protection to employees
in this new industry. With a limited number of licenses available and therefore limited
opportunities for employment, it is critical that these employers are being held to such standards
when receiving their license.

As such, I am requesting a change to subsection 1141.47 (General penalties and sanctions). I am
requesting that the Independent Regulation Review Commission and Department of Health
include the following language to ensure that employers comply with the neutrality and card

check agreements they submit with their application, giving the employees the opportunity to
learn about all of their options and penalize the employer should they be found in violation:

§ 1141.47. General penalties and sanctions. (a)(vi) The medical mariiuana organization fails to

comply with neutrality and card check agreements and/or other labor peace agreements

submitted with the initial application.

This change will permit the Department of Health to enforce the submission of labor peace

agreements which are included under “community impact” section of the application and

awarded up to S additional points for signing. Specifically, this change will permit the Department
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to suspend or revoke a license, issue a civil penalty of up to $10,000 for the violation and an
additional penalty of up to $1,000 a day for each day the violation is not cured or issue a written
warning against the license, depending on the gravity of the situation. These are the same
penalties provided for all provisions under this section.

Under the current structure, medical marijuana licensees that do not comply with a labor peace
agreement are often taken through the lengthy arbitration process. However, even in instances
where unions have won in arbitration, little opportunity to organize is present because of various
reasons including turnover and termination of those agreeing to unionize, expiration of a labor
peace agreements and more. Employers lean into the lack of enforcement to extend the process
with the hopes of reaching the end of the contract before having to recognize a union. These
employers face no penalty for their failure to comply with the information submitted during the
application process. Therefore, the suggested change would ensure that employers that do not
comply with labor peace agreements face a penalty, and the precedent is set that all information
submitted with an application must be complied with.

This additional language will permit the Department of Health to ensure that employers are not
falsifying their plans to stay neutral on applications in order to receive additional points and
eliminate bad actors in this industry. This simple and necessary change will help protect the
workforce of an industry that we are still learning how to best operate. Thank you for taking my
comments into consideration.

Sincerely,

Vince

Mr. vince Merringer
137 N 8th St
Indiana, PA 15701

v.c.merringer@gmail.com
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